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Leadership Style of Algsa University President as seen by Its Personnel
Abstract : This study aims to know the mastered leadership style in Al-Agsa
University as seen by the university employees and how there are statistical
differences in the employees view for the mastered leadership style of there
university presidency referred to: (Sex -specialization - employment Title-
Practical experience years-Scientific quality ion - Administration work
experience - Work appointment ).

Aiming to a achieve this the reseated designed a questionnaire applied it
on 50% of the study community and reached that there is a mastery of the
autocrat leadership style and lock of statistical differences in the university
employees view for the mastered leadership style except for arts faculty.
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