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 :صالملخ
 هذفج اٌذساست اٌخعشف إٌى أّٔبط سٍىن اٌّشؤوسٍٓ وعلالخهب بأّٔبط سٍىن اٌمبدة وّب ٌذسوهب أعضبء هٍئت اٌخذسٌس فً حبِعبث شّبي الأسدْ.

( عضى هٍئت حذسٌس فً 013اسخبٍبْ ِٓ حزئٍٓ عٍى عٍٕت عبمٍت ِىىٔت ِٓ ) أهذاف اٌذساست حُ اسخخذاَ إٌّهج اٌىصفً، ووصع وٌخحمٍك

مك ِٓ حبِعبث )اٌٍشِىن، واٌعٍىَ واٌخىٕىٌىحٍب، وآي اٌبٍج، وفٍلادٌفٍب، وعخٍىْ اٌىعٍٕت، وحشش الأهٍٍت، اسبذ الأهٍٍت، حذاسا(. ولذ حُ اٌخح

حىشاساث اٌّشبهذة لأّٔبط سٍىن اٌّشؤوسٍٓ ٌٍخىشاساث اٌّخىلعت ٌهب، ووزٌه  اة، وّب حُ اسخخذَ اخخببس ِشبع وبي ٌحسٓ ِغببمتصذق وثببث الأد

ت ِئىٌت الأِش لأّٔبط سٍىن اٌمبدة. وشف ححًٍٍ ٔخبئج اٌذساست أْ أّٔبط اٌّشؤوسٍٓ الأوثش أخشبسًا هً إٌّظ اٌّثبًٌ فً اٌّشحبت الأوٌى وبٕسب

( ِٓ عٍٕت اٌذساست، وأخٍشًا إٌّظ 13فً اٌّشحبت اٌثبٍٔت وبٕسبت ِئىٌت ِمذاساهب )%%( ِٓ عٍٕت اٌذساست، ثُ إٌّظ اٌبشاغّبحً 8..4)ِمذاسهب 

%( ِٓ عٍٕت اٌذساست. وأظهشث إٌخبئج أْ أوثش أّٔبط سٍىن اٌمبدة أخشبسًا هً 3.0اٌسٍبً والاغخشابً فً اٌّشحبت اٌثبٌثت وبٕسبت ِئىٌت )

(، وفً اٌّشحبت اٌثبٌثت والاخٍشة إٌّظ 03بت اٌثبٍٔت إٌّظ اٌذٌّمشاعً بٕسبت )%%( فً اٌّشحبت الأوٌى، وفً اٌّشح8..0ًٕ بٕسبت )اٌخّىٍ

(. ووزٌه أظهشث إٌخبئج عذَ وحىد علالت راث دلاٌت احصبئٍت بٍٓ أّٔبط سٍىن اٌمبدة وأّٔبط سٍىن اٌّشؤوسٍٓ. 74.2الأوحىلشاعً بٕسبت )%

ً اٌعٍٍّت اٌمٍبدٌت، ٌّب ٌهُ ِٓ حأثٍش فبعً فً ححمٍك ٔخبئج أفضً، وّب ٖ إٌخبئج حىصً اٌذساست بخعزٌز دوس اٌّشؤوسٍٓ فوفً ضىء هز

 حىصً بإحشاء دساسبث حذٌذة.

 أّٔبط سٍىن اٌّشؤوسٍٓ، أّٔبط سٍىن اٌمٍبدة، اٌخبِعبث الأسدٍٔت.  :ث ِفخبحٍتوٍّب

Follower's Styles and Their Relationship with Academic Leadership's Styles as Perceived by 
Faculty Members in Universities Northern Jordan 

Abstract: 

 This study aimed at identifying patterns of subordinates' behavior and their relation to the behavior 

patterns of leaders as recognized by faculty members in public and private universities in northern Jordan. In 

order to achieve the aims of the study, the descriptive methodology was used. A questionnaire was 

administered to a stratified sample of 310 faculty members at (Yarmouk, JUST, Al-Bayt, Philadelphia, Ajloun 

National, Jerash and Irbid). The validity and reliability of the two instruments have been verified. Chi-Square 

Goodness of Fit was employed to compare the expected with the observed distribution of frequencies. The 

results showed that the Exemplary type was the highest observed with a percentage of (89.4%) of the study 

sample, followed by the pragmatic pattern (10%) of the sample of the study and finally the Alienated and the 

negative pattern (0.3%) of the study sample. The results showed that the most prevalent patterns of behavior 

of leaders are the empowering (39.4%), democratic (30%), and autocratic (28.7%). The results showed that 

there was no statistically significant relationship between the patterns of behavior of the leaders and the 

patterns of subordinates' behavior, with a chi-square value of 3.15 and a statistical significance of (0.789). In 

light of these results, the study recommends activating the role of subordinates in the leadership process, 

because they have an effective effect in achieving better results, and conducting related research. 

Keywords: Followers behavior patterns, patterns of leadership behavior, Jordanian universities. 
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(Bjugstad., Thach., Thompson., & Morris, 2006)

Followers or subordinates

Subordination or Followership

Disproportionate Influence

 (Williams and Miller, 2002)

Zaleznik, 1965Uhl-bien, Riggio, Lowe, and Carsten, 2014

(Kelley, 1992)80
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(Kelley, 2008; Thody, 2003 and Chaleff, 2009; Beekun and Badawi, 1999)

(Ibrahimi, 2016)

(Uhl-bien et al, 2014)

(Kellerman, 2008)

(Kelley, 1992)

1  

2  

3 0.05α

 

Follower or Subordinate(Kellerman, 2008, p213)

Followership or Subordination

(Yukl, 2010, p9)

Follower's Styles
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Leadership's Styles

  

  

 20172018 

  

 

Zaleznik, 1965Uhl-bien et al, 2014

kelley,1988

5

Alienated

Passive

ConformistMr. Yes

Exemplary
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Pragmatic

Chaleff, 2009

ImplementerPartnerResource

IndividualisticKellerman, 2008)Isolates

participantactivists

diehard

(Kelley, 1992)

Lewin, &Lippitt, 

&White, 1939

Autocratic

20072012

2010

2007

Democratic

2012

2010
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laissez-faire

2012

Empowering Style

peachey, 

2002)

(Hakimi, knippenberg, Giessner, 2010)

2000 Trusty, Stelly nczak,Ko

Amundsen, 2014

Dierendonck, Dijkstra, 2012)

Wong, Giessner, 

2016

Carsten, Uhl-Bien, West, Patera, &McGreor,2010)

(Hollander, 2009)Inclusive Leadership

4Rs(Respect, Recognition, Responsiveness and Responsibility)Hackman 

and Wageman, 2007, p 45)
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Winston and Hartsfield, 2004) 

Cerff and Winston, 2006) 

Rittle, 2007)

2002

213

Johnson, 2003

500 8

(Beever, 2008)

Smith, 2009)(Ricketson, 2008) 
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Ammon, 2013

Oyetunji, 2013) 

102

(Uhl-bien, Riggio, Lowe, and Carsten, 2014) 

Leader Centrism 

(Ibrahimi, 2016)

395

Mohammad, and Saad, 2016Power Distance

Hofsted

2020

(Behery, 2016) 

847
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 1936.22
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105 33.9

 9932.0
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 289.10
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 310100
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%30

(Kelly, 1998) 

20(20,19,18,17,16,14,12,11,5,1

(15,13,10,9,8,7,6,4,3,2Stellar leadership 

3028,25,22,19,16,13,10,7,4,1

http://resportal.iugaza.edu.ps/journal.aspx?id=1
http://creativecommons.org/licenses/by/4.0/


   

 

 

366 IUG Journal of Educational and Psychology Sciences (Islamic University of Gaza) / CC BY 4.0 

 

29,26,23,20,17,14,11,8,5,2

30,27,24,21,18,15,12,9,6,3): Translation Back Translation
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