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 الملخص:
است الكشف عه درجت اسخخذام الإدارة بالخدفُز وعلاقخها بالأداء الىظُفٍ للمعلمُه فٍ المذارس فٍ مىطقت الىقب هذفج الذر

( مذَرًا ومذَرًة، وطبقج أداحا الذراست بعذ الخأكذ مه صذقهما وثباحهما، 58مه وجهت وظر مذَرَها، وحكىوج عُىت الذراست مه )

( فقرة مىزعت علً أربعت مجالاث ) فاعلُت وظام الدىافز، الخرقُاث، الخقذَر والاخخرام، 22وحكىوج اسخباوت الإدارة بالخدفُز مه )

( فقرة مىزعت علً ثلاثت مجالاث وهٍ)إوجاز 22العذالت فٍ حىزَع المىح والدىافز(، وحكىوج اسخباوت الأداء الىظُفٍ للمعلمُه مه )

 المهام، حدمل المسؤولُاث، والعلاقاث فٍ العمل(.

ائج الذراست أن درجت اسخخذام الإدارة بالخدفُز فٍ مذارس الىقب مه وجهت وظر مذَرٌ المذارس جاءث مرحفعت. كما أظهرث وخ

أظهرث الىخائج أن المخىسطاث الدسابُت لفقراث مجالاث مسخىي الأداء الىظُفٍ لذي معلمٍ مذارس الىقب مه وجهت وظر مذَرٌ 

رحباطُت مىجبت وراث دلالت إخصائُت بُه درجت اسخخذام الإدارة بالخدفُز فٍ المذارس قذ جاءث بذرجت كبُرة، ووجىد علاقت ا

 مذارس الىقب والأداء الىظُفٍ للمعلمُه، وأوصج الذراست علً ضرورة الإبقاء علً اسخخذام الإدارة بالخدفُز.

 .الإدارة بالخدفُز، الأداء الىظُفٍ، مذارس الىقب، مذَرٌ المذارس :كلماث مفخاخُت

the degree of management use of motivation and its relation to the performance of teachers 
in schools in the Naqab region from the point of view of its managers  
Abstract: 

The study aimed at revealing the degree of management use of motivation and its relation to the performance 

of teachers in schools in the Naqab region from the point of view of its managers. The study sample consisted 

of (85) managers and managers. The study tool was applied after verifying its validity and consistency. The 

management questionnaire consisted of (22) (The effectiveness of the system of incentives, promotions, 

appreciation and respect, justice in the distribution of grants and incentives). The questionnaire was 

composed of (29) items divided into three areas (completion of tasks, responsibilities and relationships at 

work)  

The results of the study showed that the degree of management use of motivation in the Negev schools from 

the point of view of school principals was high. The results showed that the mathematical averages of the 

fields of the performance level of the teachers of the Negev schools from the point of view of the principals of 

the schools came to a great extent. There was a positive and statistically significant correlation between the 

degree of management use of motivation in the Negev schools and the performance of the teachers. Use of 

motivation management. 

Keywords: Motivation Management, Job performance, Schools of the Negev, School Principals 
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