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 الملخص:
٘ذفج ٘زٖ اٌذساست حعشف ِسخٜٛ اٌخّى١ٓ الإداسٞ ٌذٜ ِذ٠شٞ اٌّذاسس الأساس١ت اٌخاصت فٟ ِحافظت اٌعاصّت عّاْ ٚعلالخٗ بالأداء            

٠ٛش أداح١ٓ. الأٌٚٝ اسخبأت بحثج فٟ اٌـٛظ١فٟ ٌّع١ٍُّٙ. ٌٚخحم١ك ٘ذف اٌذساست اسخخذَ اٌباحثاْ إٌّٙج اٌّسحٟ الاسحباطٟ، ٚلاِا بخط

اٌخّى١ٓ الإداسٞ ٚشٍّج خّست ِخالاث )الاحصاي ِٚشاسوت اٌّعٍِٛاث، حف٠ٛض اٌصلاح١اث، اٌخحف١ز، فشق اٌعًّ، اٌخذس٠ب( ٚحىٛٔج بصٛسحٙا 

( فمشة، حُ اٌخأوذ ِٓ صذق 05ِٓ)( فمشة، أِا الاسخبأت اٌثا١ٔت ٌم١اس الأداء اٌٛظ١فٟ ٌٍّع١ٍّٓ حىٛٔج بصٛسحٙا إٌٙائ١ت 84إٌٙائ١ت ِٓ )

ًّا ِٚعٍّت فٟ اٌّذاسس الأساس١ت اٌخاصت ِٓ ثلاثت أ٠ٌٛت حابعت ٌّحافظت اٌعاصّت عّاْ ٟٚ٘: ٌٛاء 173ٚثباحّٙا. وّا حُ اخخ١اس ) ( ِعٍ

 اٌخاِعت، ٌٛاء ِاسوا ٌٚٛاء ٚادٞ اٌس١ش. ٚلذ أظٙشث ٔخائج اٌذساست ِا ٠ٍٟ:

 (.8.57شحفعًاّ إر بٍغ اٌّخٛسط اٌحسابٟ وىً )إْ ِسخٜٛ اٌخّى١ٓ الإداسٞ حاء ِ -3

 (.8.54إْ ِسخٜٛ الأداء اٌٛظ١فٟ  حاء ِشحفعًا بّخٛسط حسابٟ بٍغ ) -2

( ب١ٓ اٌخّى١ٓ الإداسٞ ٚالأداء اٌٛظ١فٟ α 5.50إْ ٕ٘ان علالـت اسحباط١ت ا٠خاب١ت راث دلاٌت احصائ١ت عٕذ ِسخٜٛ دلاٌت )= -1

 ((. 5.07ُٕٙ ٌٍّع١ٍّٓ إر بٍغ ِعاًِ الاسحباط ب١

ٚأٚصج اٌذساست باٌخأو١ذ عٍٝ أ١ّ٘ت اٌخّى١ٓ الاداسٞ ٌذٜ ِذ٠شٞ اٌّذاسس ٌّا ٌزٌه ِٓ أ١ّ٘ت فٟ ححس١ٓ أدائُٙ اٌٛظ١فٟ ٌٍّع١ٍّٓ فٟ 

 اٌع١ٍّت اٌخشب٠ٛت.

 .اٌخّى١ٓ الإداسٞ، الأداء اٌٛظ١فٟ:  :وٍّاث ِفخاح١ت

The level of administrative empowerment of the principals of private primary schools in the 
capital Amman governorate and its relation to the job performance of their teachers 

Abstract: 

This study aimed at identifying the level of administrative empowerment of the principals of private primary 
schools in the governorate of Amman and its relation to the performance of their teachers. To achieve the objective 
of the study, the researchers used the correlation survey method and developed two tools. The first questionnaire 
was examined in administrative empowerment and included five areas (communication and information sharing, 
delegation of powers, motivation, teams, training). The final questionnaire consisted of (48) paragraphs. Ensure 
their sincerity and steadfastness. In addition, 371 teachers and teachers were selected in private primary schools 
from three brigades belonging to the capital city of Amman: the University Brigade, Marka Brigade and Wadi Sir 

Brigade. The results of the study showed the following  

1 The level of administrative empowerment was high, with the average arithmetic as a whole 70.4  

2 The level of performance was high with an average of 70.4  

3 There is a positive correlation relationship of statistical significance at the level of (.0.5 = α) between 

administrative empowerment and the performance of teachers, with a correlation coefficient of 0.57 The study 

recommended the importance of administrative empowerment of school principals because of its importance in 
improving the performance of teachers in the educational process. 

Keywords: Administrative Empowerment, Functionality. 
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