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 الملخص:

 هذفج انذراست نهكشف ػٍ يسخىي انؼذانت انخُظًُُت نذي يذَرٌ انًذارس داخم انخط الأخضر وػلاقخهب ببلانخزاو انخُظًٍُ نهًؼهًٍُ يٍ وحهت

ًُهج انىصفٍ الارحببطٍ، وحطىَر اسخببَه راث يحىرٍَ: انًحىر الأول انؼذانت انخُظًُُت يكىَت َظرهى، ويٍ أحم ححقُق أهذاف انذراست حى إحببع ان

( فِقراث. 9( فِقراث ويخبل انؼذانت انخفبػهُت )9( فِقراث، يخبل انؼذانت الإحرائُت )8( يخبلاث: يخبل انؼذانت انخىزَؼُت )3( فِقرة يىزػت ػهً )62يٍ )

( يذرست يىزػت ػهً 33( فِقرة. وحى حطبُق الاسخببَت ػهً ػُُت يٍ انًؼهًٍُ داخم انخط الأخضر فٍ )88ًٍُ يكىٌ يٍ )انًحىر انثبٍَ الانخزاو انخُظ

ًًب 353( يذارس وكبٌ ػذدهى )83( يذارس وانًرحهت انثبَىَت )83( يذارس، انًرحهت الإػذادَت )83( يراحم حؼهًُُت، انًرحهت الابخذائُت )3) ( يؼه

ًًت.  بؼذ أٌ طُ بقج الاسخببَت وإحراء انخحهُم الإحصبئٍ انًلائى حىصهج انذراست إنً ػذة َخبئج وأهًهب: وحىد يسخىي يرحفغ يٍ انؼذانت ويؼه

احم انخُظًُُت بكبفت يخبلاحهب وَخقذيهب يخبل انؼذانت انخفبػهُت نذي يذَرٌ انًذارس داخم انخط الأخضر يٍ وحهت َظر انًؼهًٍُ فٍ كبفت انًر

ببنُسبت نًسخىي الانخزاو انخُظًٍُ نذي انًؼهًٍُ فخىصهج انذراست إنً وحىد يسخىي يرحفغ. وأخُرًا كشفج انذراست ػٍ وحىد انخذرَسُت.  أيب 

بث حىل ػلاقت ارحببطُه إَخببُت بٍُ يخبل الانخزاو انخُظًٍُ وانؼذانت انخُظًُُت بكبفت يخبلاحهب.  وخهصج انذراست إنً ػذة حىصُبث إحراء دراس

 ست فٍ بُئبث يخخهفت ويقبرَخهب يغ ثقبفبث أخري كبنثقبفت انغربُت، حذرَب انًذَرٍَ ػهً كُفُت حىزَغ انًهبو والأدوار بٍُ انًؼهًٍُ.يخغُرٌ انذرا

 انؼذانت انخُظًُُت، الانخزاو انخُظًٍُ، انخط الأخضر، يذَرٌ انًذارس :كهًبث يفخبحُت

Organizational justice among school principals within the Green Line and its relationship 
with organizational commitment of teachers from their point of view 

 
Abstract: 
 

The study aimed to explore the level of organizational justice among school principals within the Green Line and its 

relationship with organizational commitment of the teachers from their point of view  

In order to achieve the objectives of the study, the  descriptive correlation design was used, and the development 
of a two parts questionnaire: The first part is the organizational justice consisting of (26) items divided into (3) 
areas: the field of distributive justice, (8) items, the field of procedural justice, Interactive justice (9) items. The 
second part os organizational commitment consisting of  (18) items ,The questionnaire was applied to a sample of  
teachers within the Green Line in (30) schools divided into (3) stages of education, the primary stage (10) schools, 
the preparatory stage (10) schools and the secondary school (10) schools, were (354) teachers. The results showed 
that organizational justice in all its dimensions was in high level, and the dimension of interactive justice among the 
principals within the Green Line from the teachers perspective in all educational stages was in the first rank.  As for 
the level of organizational commitment of teachers, the study found that there is a high level of organizational 
commitment of teachers, also the study revealed a positive correlation between the field of organizational 
commitment and organizational justice in all its dimensions.   The study concluded several recommendations to 
conduct studies on the study variables in different environments and compare them with other cultures such as 

Western culture, training managers on how to distribute tasks and roles among teachers  

Keywords: Organizational justice, Organizational commitment, Green Line, school principals      
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