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 الملخص:

ىُت وعلاقخهب بمسخىي الرضب هذفج الذارست الحبلُت إلً ححذَذ واقع إدارة المىارد البشرَت فٍ وزارة الخربُت والخعلُم العبلٍ الفلسطُ

الىظُفٍ لذي القُبداث الخربىَت. وقذ اعخمذث الذراست علً المىهج الىصفٍ الخحلُلٍ. كمب اسخخذمج الاسخبُبن كأداة لجمع المعلىمبث، 

عذ ححلُل ( شخصبً َشغلىن وظبئف قُبدَت فٍ وزارة الخربُت والخعلُم العبلٍ الفلسطُىُت. وب25حُث حم حطبُقه علً عُىت قىامهب )

البُبوبث حىصلج الذراست إلً أن واقع معظم وظبئف إدارة المىارد البشرَت فٍ وزارة الخربُت والخعلُم وجبمعت الأقصً جبءث بذرجت 

%(. وأن مسخىي الرضب الىظُفٍ لذي القُبداث الخربىَت فٍ وزارة الخربُت والخعلُم العبلٍ  22.56مخىسطت بىسبت مئىَت قذرهب )

%(. كمب لا حىجذ فروق راث دلالت إحصبئُت فٍ واقع إدارة المىارد البشرَت  22.52ءث مخىسطت بىسبت مئىَت قذرهب )الفلسطُىُت جب

بىزارة الخربُت والخعلُم العبلٍ الفلسطُىُت لذي أفراد عُىت الذراست وفقبً لمخغُرٌ مكبن العمل وسىىاث الخذمت. ولا حىجذ فروق راث 

الىظُفٍ لذي أفراد عُىت الذراست وفقبً لمخغُرٌ مكبن العمل وسىىاث الخذمت. وحىجذ علاقت ارحببطُت دلالت إحصبئُت فٍ مسخىي الرضب 

 مىجبت بُه واقع إدارة المىارد البشرَت فٍ وزارة الخربُت والخعلُم العبلٍ الفلسطُىُت والرضب الىظُفٍ لذي القُبداث الخربىَت.

 القُبداث الخربىَت-لىظُفٍالرضب ا-إدارة المىارد البشرَت :كلمبث مفخبحُت

The reality of the human resources management in the Palestinian Ministry of Education and 
Higher Education and its relation to the level of job satisfaction in the educational leadership 
Abstract: 

The present study aimed at determining The reality of human resource management practice in the Palestinian 
Ministry of Education and Higher Education and its relation to the level of job satisfaction in the educational 
leadership. The study was based on the analytical descriptive approach. The questionnaire was used as a tool for 
collecting information. It was applied to a sample of 52 people holding leadership positions in the Palestinian 
Ministry of Education and Higher Education and Al-Aqsa University as a government and affiliated to the Ministry. 
After the analysis of the data, the study found that the degree of practice of most of the functions of human resources 
management in the Ministry of Education and Al-Aqsa University came to a medium degree (66.27%). And that the 
level of job satisfaction among the educational leadership in the Palestinian Ministry of Education and Higher 
Education was average (65.46%). There were no statistically significant differences in the degree of human 
resources management in the Palestinian Ministry of Education and Higher Education in the sample of the study 
according to the variables of the workplace and years of service. There were no statistically significant differences in 
the level of job satisfaction among the sample of the study according to the variables of the workplace and years of 
service. There is a positive correlation between the degree of human resource management practice in the 
Palestinian Ministry of Education and Higher Education and job satisfaction among educational leaders. 

Keywords: human resources management -  job satisfaction - educational leadership 
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