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 الملخص:
خ اٌرشاصح اصردرِد إٌّٙ  ٘رفد اٌرشاصح إٌٝ ذم١١ُ ذشجح ذغث١ك و١ٍح إٌٙرصح تاٌجاِعح الاصلا١ِح ٌٍررش٠ة اٌرد٠ٍٟٛ ِٓ ٚجٙح ٔظص عٍثح اٌى١ٍح، ٌٚلإجاتح عٓ ذضاؤلا

ضعح عٍٝ ثلاثح ِجالاخ شئ١ضح، ٚاٌرٟ لر ذُ ذٛض٠عٙا عٍٝ ع١ٕح اٌرشاصح ٚاٌّرّثٍح فٟ عٍثح اٌّضرٜٛ ( فمصج 34ِٛاٌٛصفٟ اٌرد١ٍٍٟ، ٚلر ذُ ذص١ُّ اصرثأح ِىٛٔح ِٓ )

ذُ ذد١ًٍ ٚاظٙاش إٌرائ  اٌرا١ٌح: جاءخ ذمر٠صاخ ع١ٕح اٌرشاصح ترشجح ِٛافمح ِرٛصغح  ٌىً ِٓ ِجاي  SPSSَ، ٚتاصردراَ تصٔاِ   7102اٌداِش تى١ٍح إٌٙرصح ٌعاَ 

% عٍٝ اٌرصذ١ة، ت١ّٕا ِٛافمح ترشجح وث١صج ٌىً ِٓ ِجاي اٌّٙاشاخ اٌرٕظ١ّ١ح ِٚجاي الاذجا٘اخ 55660% ٚ 6565ٚ ِجاي ِٙاشاخ الاذصاي ٚاٌرٛاصً تٛضْ ٔضثٟ  اٌّٙاشاخ إٌّٙج١ح

% شغُ أٔٗ ِدٛش ع١ٍّح اٌررش٠ة 60611ضثٟ % عٍٝ اٌرصذ١ة ، ٌٚىٓ ٕ٘ان ِٛافمح ترشجح ل١ٍٍح ٌج١ّع فمصاخ ِجاي ش٠اذج الأعّاي تٛضْ 51644ٔ%  51606ٚإٌفض١ح تٛضْ ٔضثٟ 

%، ت١ّٕا ٕ٘ان ضعف فٟ ذمر٠ُ اٌى١ٍح اخرثاش ٌم١اس لرشاخ اٌغاٌة 14676اٌرد٠ٍٟٛ، ٚجاءخ أعٍٝ ٔضثح ِٛافمح ٌرٚش اٌى١ٍح عٍٝ شفع اٌمرشج ٌٍعًّ ذدد اٌضغظ تٛضْ ٔضثٟ 

ٚ ذعُ اٌى١ٍح اٌغاٌة ِٙاشاخ  TOEFL , IELTSالأج١ٍز٠ح ٚاٌدصٛي عٍٝ شٙاذاخ ٌغح ذ١ٌٚح ِثً  لثً الاٌرداق تاٌى١ٍح أٚ اخر١اش اٌردصص ٚالا٘رّاَ تر١ّٕح ِٙاشاخ اٌٍغح

 اٌرض٠ٛك اٌساذٟ ٌٍدصٛي عٍٝ عًّ عٕر ِداعثح اٌجٙاخ اٌّشغٍح، وّا  ٠عأٟ اٌغاٌة ِٓ صعٛتح الأرماي ِٓ اٌرشاصح ٌضٛق اٌع6ًّ

: ضصٚشج اصرجاتح اٌجاِعح ٌّرغ١صاخ صٛق اٌعًّ ٚزٌه ِٓ خلاي ذدض١ٓ اٌدغظ اٌرشاص١ح ٌىافح اٌردصص ٚل١اس ٚتٕاء عٍٝ ٘سٖ إٌرائ  لرِد اٌرشاصح عرج ذٛص١اخ ِٓ ت١ٕٙا

مر ٌماءاخ ِع اٌجٙاخ لرشاخ اٌغٍثح لثً لثٌُٛٙ تاٌى١ٍح، ٚٚضع ِعا١٠ص ٚشصٚط ٠جة عٍٝ اٌغاٌة ذدم١مٙا لثً اذّاَ اٌدصٛي عٍٝ شٙاذج تىاٌٛش٠ٛس إٌٙرصح وسٌه ع

 اٌعًّ تشىً ذٚشٞ ِٚضرّص6اٌّشغٍح فٟ صٛق 

 صغثٛٔٙا فٟ اٌدص٠ 6وّا عٍٝ صٛق اٌعًّ )اٌجٙاخ اٌّشغٍح( الاصرجاتح إٌٝ اٌماءاخ اٌرٟ ذعمر٘ا اٌجاِعح ِع اٌدص٠ج١ٓ ٚاٌرعص٠ف عٓ أٔفضُٙ ٚاٌّرغٍثاخ اٌرٟ ٠ 

رجاتح ٌٍٕصح ٚالاششاذ اٌجاِعٟ ِٓ خ١ث اٌرٚشاخ اٌررش٠ث١ح اٌلاضِح ٚاٌٍماءاخ ِع وّا أٚصد اٌدص٠  تالا٘رّاَ تاٌرشاصح إٌظص٠ح ٚاٌع١ٍّح ٚاٌرّىٓ ِٓ اٌصتظ ت١ٓ اٌجأث١ٓ، الاص

 جٙاخ اٌرشغ١ً ِع اِىا١ٔح اٌررش٠ة أثٕاء اٌرشاصح ٚضصٚشج اٌعًّ عٍٝ اٌرغ٠ٛص اٌساذٟ ٚاورضاب ِٙاشاخ ش٠اذج الأعّاي6

 اٌررش٠ة اٌرد٠ٍٟٛ، صٛق اٌعًّ، و١ٍح إٌٙرصح 6 :وٍّاخ ِفراخ١ح

A degree of applying the  transformation training  by Engineering Faculty in the Islamic 
University-Gaza to in the view of students. 

Abstract: 
 

The aim of this study is evaluate the degree of applying  the faculty of engineering to transformation training  in the Islamic University of 
Gaza in the view of students. And to give recommendations to activate it. The researchers adopted descriptive analytical approach to 
examine study questions. In this regard, (43) sentences distributed in three-domain questionnaire, which was distributed to the study 

sample represented by the students at the fifth level in the engineering faculty in 2017  

The study showed set of findings after analyze the data by SPSS Program  

There was medium acceptance for both curricular and contact and communications skills, with percentage weight56.6%  & 66.91%, 
respectively, while there was high acceptance for both organizational skills and psychological trends with percentage weight 68.15%  & 
68.33% respectively , but low acceptance was for all the sentences of the Entrepreneurship domain with percentage weight51.08%   
although it’s the main axis of the transformation-training, The  maximum response acceptance was for the faculty role to increase the  
ability to work under pressure with percentage weight 83.29%,  while there is a weak in  the faculty in determine the students capacity 
before entering the faculty or chose their major, also  in developing English language skills and gain international certificate as  TOEFL , 
IELTS, and in  supporting self-marketing skills when contact with lobar market. students suffer from transport from studying to lobar 

market  

In light of the abovementioned findings, the researchers reached a set of recommendations, among them are: its necessary to response the 
university to the labor markets  changes by improve the studying planes for all majors to enriches the practical and field side for student, 
in addition to that, measure the students skills before entering the faculty, criteria and condition's must be achieved by the students before 
having the bachelors certificate and its necessary to make  continuous communication with lobar market, and the lobar market must 

accept these meetings with students and define themselves and the requirements there  prefer  it in the alumni  

Also, recommend the alumni to care about practical and theoretical studying and connect between them, heeds to the university's advice 
about the important courses and the meetings with the lobar market and have training if possible through studying,  and improve 
themselves and gain the Entrepreneurship skills. 

Keywords: Transformation Training, Lobar Market, ,Engineering Faculty 
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