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 الملخص:

جايؼاث الهٛى انشًال يٍ ٔجٓت َظشْى، خٛث ْذفج انذساست اندانٛت انخؼشف إنٗ فاػهٛت حذسٚب انًٕاسد انبششٚت نهمادة الإداسٍٚٛ فٙ 

حى اسخخذاو انًُٓج انٕصفٙ انًسدٙ، يٍ خلال اسخخذاو الاسخباَت أداة نهذساست، كًا حى أخز يجخًغ انذساست بشكم كهٙ ٔانز٘ حأنف يٍ 

أٌ فاػهٛت حذسٚب انًٕاسد  بؼذ انخأكذ يٍ صذلٓا ٔثباحٓا، ٔأظٓشث َخائج انذساست -( لائذا إداسٚا، خٛث حى حطبٛك أداة انذساست765)

ًٛا بٍٛ انًخٕسطاث اندسابٛت نخمذٚشاث  انبششٚت نهمادة الإداسٍٚٛ فٙ جايؼاث إلهٛى انشًال )يخٕسطت(. ٔػذو ٔجٕد فشٔق دانت اخصائ

ُس، ٔانخبشة، أفشاد ػُٛت انذساست ػهٗ فاػهٛت حذسٚب انًٕاسد انبششٚت نهمادة الإداسٍٚٛ ككم، ٔكم يجال يٍ يجالاحٓا حُؼزٖ نًخغٛش: انج

ًٛا بٍٛ انًخٕسطٍٛ اندسابٍٛٛ نخمذٚشاث أفشاد ػُٛت انذساست ػهٗ فاػهٛت حذسٚب انًٕاسد  ٔانًؤْم انؼهًٙ. ٔٔجٕد فشٔق دانت إخصائ

ُٚؼزٖ نًخغٛش انًسًٗ انٕظٛفٙ، نصانح أفشاد ػُٛت انذساست رٔ٘ انًسًٗ انٕظٛفٙ  انبششٚت نهمادة الإداسٍٚٛ ككم ٔكم يجال يٍ يجالاحٓا 

ًٛا بٍٛ انًخٕسطٍٛ اندسابٍٛٛ نخمذٚشاث أفشاد ػُٛت انذساست ػهٗ )ي ذٚش دائشة اداسٚت أٔ َائبّ أٔ يساػذِ(. ٔٔجٕد فشٔق دانت إخصائ

ُٚؼزٖ نًخغٛش َٕع انجايؼت، نصانح أفشاد ػُٛت انذساست فٙ  فاػهٛت حذسٚب انًٕاسد انبششٚت نهمادة الإداسٍٚٛ ككم ٔكم يجال يٍ يجالاحٓا 

 خاصت(.انجايؼاث )ان
 حذسٚب انًٕاسد انبششٚت، انمادة الإداسٍٚٛ، جايؼاث إلهٛى انشًال. :كهًاث يفخاخٛت

The degree of the efficiency of human resources training of administrative leaders at 
the universities in the Northern territory from their perspectives 

Abstract: 

This study aimed  to identifying The degree of the efficiency of human resources training of 
administrative leaders at the universities in the Northern territory from their perspectives. The 
descriptive method was used the study sample consisted of( 567) administrators where two tools 
were applied whose validity and reliability were previously checked. The results of the study 
indicated that the degree of the efficiency of the human resources training of administrative leaders 
at the universities of the Northern territory was medium, there were no statistically significant 
differences between the arithmetic means of the estimates of the members of the study sample on 
the efficiency of human resources training for all leaders and each field due to the variables of: 
gender, experience, and scientific qualification, there are statistically significant difference between 
the arithmetic means of the estimates of the members of the study sample on the efficiency of 
human resources training of all administrative leaders and each field due to the variable of the job 
title for the benefit of the (director of administrative department, his deputy or assistant) and finally 
there are statistically significant differences between the arithmetic means of the estimates of the 
members of the study sample on the efficiency of human resources training of all administrative 
leaders and each field due to the variable of the type of university in favor of the members of the 
study sample at the (private universities). 

Keywords: the efficiency of human resources training of administrative leaders, administrative leaders, 

universities at the Northern territory. 
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  (1)      
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 3.03 0.68 
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Five way ANOVA12

 
 

1.147 1 1.147 2.917 .088 
 1.177 2 .589 1.497 .225 

 4.319 1 4.319 *10.982 .001 
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 219.829 559 .393     
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α

10

http://resportal.iugaza.edu.ps/journal.aspx?id=1
http://creativecommons.org/licenses/by/4.0/


  

 
 

 
 522 IUG Journal of Educational and Psychology Sciences (Islamic University of Gaza) / CC BY 4.0 

 

 α

α

Singh& Kassa, 2016
 

 α

α

Singh& Kassa, 2016

 
 α

α

12

 
 α

α

12

 
 α

http://resportal.iugaza.edu.ps/journal.aspx?id=1
http://creativecommons.org/licenses/by/4.0/


  

 
 

 
 523 IUG Journal of Educational and Psychology Sciences (Islamic University of Gaza) / CC BY 4.0 

 

α

 
 

11

  
 

  
 

     

2.92 0.62 2.91 0.75 2.67 0.80 3.53 0.85 
 2.76 0.65 2.71 0.73 2.57 0.76 3.45 0.89 
 2.84 0.64 2.81 0.74 2.62 0.78 3.49 0.87 

 

 2.81 0.54 2.81 0.61 2.69 0.71 3.50 0.79 
 2.80 0.64 2.74 0.73 2.56 0.79 3.45 0.88 

 2.91 0.66 2.88 0.78 2.67 0.79 3.52 0.88 
 2.84 0.64 2.81 0.74 2.62 0.78 3.49 0.87 
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Hotelling's 

Trace=0.030 

 
2.298 1 2.298 *6.591 .011 

 3.786 1 3.786 *7.831 .005 
 .411 1 .411 .778 .378 

.268 1 .268 .394 .531 

 
Wilks' 

Lambda=0.988 

 
1.265 2 .633 1.815 .164 

 1.927 2 .963 1.993 .137 
 2.047 2 1.024 1.939 .145 

.599 2 .300 .440 .644 

Hotelling's 
Trace=0.024 

 
2.125 1 2.125 *6.094 .014 

 3.879 1 3.879 *8.025 .005 
 6.195 1 6.195 *11.733 .001 

5.275 1 5.275 *7.751 .006 

 
Hotelling's 

 24.470 1 24.470 *70.194 .000 
 27.349 1 27.349 *56.575 .000 
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