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Abstract:

The current study aimed to identify the level of workplace incivility, and the forgiveness
likelihood, verify the correlation between them, and reveal the differences in the forgiveness
likelihood, according to the gender variable, the study sample consisted of (182) male and female
secondary school teachers in hebron governorate.. for the purposes of the study, the researchers used
the scale of workplace incivility, prepared by (Handoyo, et al, 2018), and the measure of the
forgiveness likelihood developed by the researchers, the study results showed that the total degree
workplace incivility, and the forgiveness likelihood came in low degree, the results indicated that
there is an inverse relationship between the workplace incivility, and the forgiveness likelihood,
also the results showed that there are no differences in the workplace incivility, and the forgiveness
likelihood according to the gender variable.
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