IUGJEPS

Vol 29, No 1, 2021, pp 164 -194 ISSN 2410-5198 Al Apabai®y) ciluhall Anadluy) dsalal) Alas

(2020-09-15) ,ill J 5 a5 (2020-07-19) Jws Y 2 fS

aiglni cdiugs g4 .2 :Jglll Cuall gl

: @ulill éaalyll ol g o o2 Ay g2l Baluals i
A pdid! 351 gad!

plpil alll ac anios

. 1
dyaiiilmll dyisyll ESlaall :alullg deolall @l - & . & o
et OLS pli 0 deddad dwl i)
:Jupall Galll (guigyiSIUl syl ASlead! 2 Aolal) OLILILY
E-mail address: maenyoesf@yahoo.com (Liaditatt Al (i

https://doi.org/10.33976/IUGJEB.29.1/2021/7

:gadlall
@b AUl ClSyi b dyaindl s)lgall @d ggiill o8 drlygaill salydll Al @le Weill @l dwlall Cvam
Sua  alilll  gaal dwyf) sIals diliiwl  pghi @d Gwlhall lan Guéailg dredibnll  dgisll  ESlasll
9420 (4100) Jul ga dyilgidiell dpaall ditell Gub gc mial o8 Jole (360) o dwlall dirc CuigSii
dwlpll cilpaye JLEall (SPSS V.23) golip eladiwly Gliludl Julai alg . Allaill GlSyd @é Gulelell
dcgans @l dwlill Cilingi adg dmilily Julail ddliaiwlllg dengll dxilnall colbwlll &l Cleaiiulg
salusll aleai Olg dupingll s)lgall ggitg diligaill Saludll Gu1 dxilaa] &l g3 jil agag mjul gls Filiill (e
Bygpay dwlll Cungl Filiill @le cliyg .dupingl sjlgall £git @6 Guliill (o (%49.5) ojladia Lo judi dylygaill
oim Imyle Jani @ill sayaell Lijoall cllig Ailllailll CilSpii g6 (ualagall Gur lliillg ggiill &olaF pii
gl @le gaiity Laa Joell iy @l gglslell Inléiy @ill daliisll Ciljlmallg cjleallg CilprAll Eayii LSl

JIsillg

% £ & . & P .o . YRS . o “e
sdaulgll oyl dslaadl (0 Clllalilil CilSyd ¢ dyydiddl aylgodl 0 &g.uJI ¢ duligalill Balidll sdealiseg Silols

The Impact of Transformational Leadership on the Diversity of Human Resource
(An Applied Study in Telecommunications Companies in the Hashemite Kingdom of Jordan)
Abstract:

This study is aimed at identify the impact of Transformational leadership on Diversity Human Resources
in telecommunications companies operating in the Hashemite Kingdom of Jordan. To achieve the study
objective and goals was developed as a major tool for data collection, where the study sample consist (360)
employees from all the workers in the telecommunications companies, who were selected by proportional
stratified sample of the study population of (4100) employees. The researchers use SPSS V.23 to test the
study hypotheses; the researcher used descriptive and analytical statistical methods to analyze the study data,
The study concluded that there is a positive impact with a statistical significance on transformational
leadership and the diversity of human resources, The dimensions of transformational leadership explain
(49.5%) of the variance in the diversity of human resource.According the results reached the study
recommended the necessity of spreading a culture of diversity and difference among employees in
telecommunications companies, due to the many advantages that these companies receive as a result of the
different experiences, knowledge and skills that workers transfer to the work environment, which encourages
creativity and innovation.

Keywords: Transformational leadership, Diversity Human Resources, Telecom Companies in the Hashemite Kingdom of;
Jordan.
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