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Role of Organizational Culturein Improving

Employees Perfor mance in the Jordanian Banking

Sector

Abstract: This study aimsto identify the Role of Organizational Culturein
Improving Employees Performance in the Jordanian Banking Sector; the
population of this study consists of all Employees in operating Kordofanian
banks at all levels of administrative, random sample was drown consisted of
(381) person, and applied questionnaire to measures the components and
pattern and Employees Performance of Organizational Culture, and their
relationships with some of demographic variables, the study found the
following results:

- The weighted average of components at Organizational Culture was (4.06),
the values and Organizational beliefs was the first rank, with the average of
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(4.07), and the weighted average of Employees Performance was (3.81), the
first ranking of items with average (4.29) was the item which is "
characterized by Employees in banking that they have sufficient knowledge
of how they do their works, and they knew the nature of his job.

- There are satistical significant of Organizational Culture components
(expected Organization) in Improving Employees Performance in the
Jordanian Banking Sector, the"f" valueswas (52.029), which meansthat there
are statistical significant of values and Organizational beliefs on Improving
Employees Performancein the Jordanian Banking Sector asthe values of "T"
was (4.296), and there is statistical significant of Organizational norms in
Improving Employees Performance of Jordanian Banking Sector as the
values of "T" was (3.563), al the values was datistical significant at
significant level (.05=a).

Key Words. Organizational Culture, Employees Performance, Jordanian
Banking Sector.
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