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 الموخص:
ّدفث اهدراسة اهحعرف إهى يسحٓى يًارسة أةعاد اهلٕادة اهحضٓٔوٕة في هزارة اهحًَٕة الازحًاعٕة ةلطاع غزة، هكٕااس يساحٓى الاساحقرا     

الاسحقرا  اهٓظٕفي كًحقٕر هسٕط في اهعلاكة ةٌٕ اهلٕادة اهحضٓٔوٕة هاهسوٓك الإةاداعي.  اهٓظٕفي هاهسوٓك الإةداعي، هكذهم جضدٔد دهر 
( ياٌ اهعاايوٌٕ جاى ااحٕاارّى ةطرٔلاة      202ههحضلٕق أّداف اهدراسة جى اسحخدام المَْر اهٓضفي اهحضوٕوي هجكٍٓث عَٕة اهدراساة  ياٌ    

(.   هكاد  SPSSهحضوٕان اهتٕاٍاات جاى اساحخدام ةرٍااير اهحضوٕان الاصطاائي         %(. ه91.82اهعَٕة اهعشٓائٕة اهطتلٕة، هكاٍث ٍستة الاسحساةة  
% (، هجتإٌ أن يساحٓى  اهساوٓك    68.71جٓضوث اهدراسة  إهى اهعدٔد يٌ اهَحائر  يَْا أن يسحٓى اهلٕادة اهحضٓٔوٕة كاٍاث يرجفاب ةَساتة      

%( كتٕارة، هفسارت اهلٕاادة    70.57  اهآظٕفي كاان ةَساتة     %( ةدرزة يٓافلة كتٕرة، هاهشعٓر ةالاسحقرا65.24الإةداعي( كان ةٓزن ٍستي 
%( يٌ اهحتأٌ في المحقٕر اهحاةب، ةاسحذَاء الاعحتارات اهفردٔة فكان جأدٕرُ ضاعٕ.. هجتإٌ   35.4اهحضٓٔوٕة في اهسوٓك الاةداعي يا ٍستحِ  

ك الاةاداعي. هلا ٔٓزاد فاره  اصطاائٕة صآل اهساوٓك       اهَحائر ان الاسحقرا  اهٓظٕفي جحٓسط ززئٕاً اهعلاكة ةٌٕ اهلٕادة اهحضٓٔوٕة هاهسوٓ
الاةداعي ةٌٕ آراء اهعَٕة طتلاً هوًحقٕرات اهدًٔقرافٕة ةاسحذَاء المؤّن اهعوًي فٓزادت فاره  هطااهش صًواة اهادةوٓم فاكان. هكاٍاث أّاى         

لال الاّحًاام ةًًارساة الأسااهٕب    اهحٓضٕات اهعًن على جعزٔز اهسوٓكٕات الاةداعٕة هدى اهعايوٌٕ هفق اطة يدرهسة هةٕئاة داعًاة ياٌ اا    
اهلٕادٔة الملائًة هفي يلديحْا اهلٕادة اهحضٓٔوٕة اهحي جحطرف ةإٔساةٕة هجضفز هجوْى المرؤهسٌٕ هجدفعْى هلإٍساز هجخوق يَاخ جَظًٕي 

 ٔشعر يعِ اهعايوٓن ةالاٍدياج يب اهٓظٕفة كأٍْى هصدُ هاصدة. 
 

 اهحضٓٔوٕة، الاسحقرا  اهٓظٕفي، اهسوٓك الإةداعيلٕادة اه كلمات مفتاحية:  

The Role of Job Involvement as A mediator Variable between Transformation Leader Ship Style and 

Innovative Behavior among Ministry of Social Development 

Abstract: 
This research aimed to recognize the level of the transformational leadership aspects practice in the Ministry of Social Development in Gaza 

Strip, the level of job involvement, measure the level of creative behavior, as well as determining the role of the employment introspection as 

a mediator variable in the relationship between transformational leadership and creative behavior. In order to achieve the objectives of the 

research, the descriptive analysis method was used. The research sample consisted of (202) employees that were selected in the random 

stratified sampling method. The response rate was (91.82%). The Statistical Analysis Program (SPSS) was used to analyze the data. The 

results of the research were as follows: The level of transformational leadership was( 68.71%) ,the level of (creative behavior) was found to 

be in a relative rate equals (65.24%) with a high degree of approval. The sense of job involvement was (70.57%) with a high degree of 

approval. Transformational leadership affects creative behavior except individual considerations where its effect was weak and explain 

(35.4%) of the variation in dependent variable. The results show that job involvement employment partly mediates the relationship between 

transformational leadership and the creative behavior. There is no statistical differences in the answers of the respondents concerning 

innovation behavior due to the following variables (Gender, job title, Years of experience) where there is differences  due to Academic 

qualification in favor of diploma and least. The most important recommendations are to promote the creative behaviors of the workers in 

accordance with a well-planned steps and a supportive environment by paying concern of practicing the appropriate leadership styles, 

especially the transformational leadership that acts positively, motivates, inspires the subordinates, drives them to achieve their aims, and 

create organizational climate in which employees can feel integrating with the job as if they were one unit. 

 

Keywords: Transformation Leader, Job Involvement,  Innovative Behavior 
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