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Abstract

This study aimed at identifying the impact of person-work environment fit and its dimensions (person-work
fit, person-organization fit, and person-group fit) on career success and its dimensions (objective and
subjective career success) in commercial banks in Jordan. To achieve the aim of the study, the descriptive
analytical approach was employed and a questionnaire was developed and distributed on study sample that
consisted of (218) employees in commercial banks that agreed to participate in the study. Results showed a
moderate fit of person-work environment. Further, results showed a moderate level of career success and its
dimensions. Furthermore, results revealed a positive statistical significance impact of person-j work
environment fit on career success and its dimensions. On the basis of results, the study introduced many
recommendations aimed at raising the level of person-work environment fit to enhance career success in
commercial banks in Jordan
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